
Active governance
As an employer offering a Defined Contribution pension plan, securing 
optimum outcomes for members whilst achieving your corporate  
objectives will be at the forefront of your mind. 

Active governance forms the foundation of a well-managed pensions 
arrangement. With constant legislative and regulatory updates, keeping 
ahead of the game has never been more important.

At Premier we will ensure that the active governance process keeps your 
scheme up-to-date and compliant at all times. We will identify risks and 
rectify the problems that they cause to ensure value for money for you  
and your employees. We will:

• Engage with employees

• Ensure legislative and regulatory compliance

• Offer best terms and conditions

• Provide a seamless service

• Provide independent, relevant advice



Employee Engagement
Our unique approach to active governance focuses on the areas that really 
matter: administration, investment, charges and employee engagement. We are 
proactive in anticipating the effects of legislative changes and market trends to 
ensure that your pension provision is on-track and compliant. 

When we established in 2003, we set ourselves a mighty ambition to transform the quality of 
the industry, and that’s exactly what we have done. As a client we’ll give you the support to 
respond to the world ahead, not the one we’re leaving behind.

Key takeaways
•  Set objectives and measure progress against achieving these

•  Review current processes to ensure cost effectiveness and time
efficiencies

•  Ensure legislative and regulatory compliance

•  Engage with your employees on a meaningful level

•  Focus on administration, investment and charges to ensure the best
possible outcomes.

0203 727 9800 

8.30am to 5.30pm, Monday to Friday

info@premiercompanies.co.uk

AMP House, Dingwall Road, Croydon, CR0 2LX  

“Active governance is about working with 
your Governance Committee to make a  
real difference to your employees’ future.” 

Martin Thompson, Director




